Minnesota Paid Family and Medical Leave Policy (“PFML”)
PFML is administered by the Department of Employment and Economic Development (DEED) and provides partial wage replacement benefit and a leave entitlement for you if you are unable to work because you have a serious medical condition, need to take care of a family member with serious medical condition, you are bonding with your new child, or you have a family member in the military being deployed. Please reach out to the Executive Director of Lawyers Concerned for Lawyers (LCL) with any questions.
1. Eligibility Requirements 
You are likely covered if you:
a. Work at least 50% of the time from a location in Minnesota. This includes employees who work from home in Minnesota or spend some time working in other states. However, you are not covered by PFML if you work more than 50 percent of your time in a different state.
b. Earned at least 5.3% of the state's average annual wage (about $3,700) in the past year.
2. Qualifying Event(s) for PFML
a. Medical Leave: To care for your own serious health condition, including care related to pregnancy, childbirth, and recovery, mental health conditions, and substance use disorders. 
b. Family Leave: 
· Bonding Leave: to care for and bond with a new child welcomed through birth, adoption, or foster placement;
· Caring Leave: to care for a family member with a serious health condition;
· Military Family Leave: to support a family member called to active duty; or
· Safety Leave: to respond to issues related to domestic violence, sexual assault, or stalking for yourself or a family member.
For bonding leave, eligibility ends 12 months after the birth or placement of the child. For purposes of PFML, “family member” includes your spouse, domestic partner, child (biological, adopted, foster, step or in loco parentis relations), parent (biological, adoptive, de facto foster, or step), sibling, grandchild, grandparent, spouse’s grandparent, son-in-law, daughter-in-law, or anyone that has a relationship in which there is an expectation of reliance.
The period for which you are seeking benefits must be based on a single event of at least seven calendar days’ duration. However, benefits related to bonding need not meet the seven-day qualifying event requirement. This seven-day qualifying event is a retroactively payable period, not an unpaid waiting period. PFML allows for intermittent leave in blocks of time for situations like a serious health condition or to care for a family member. Intermittent leave must be taken in one day increments. Your total annual intermittent leave cannot exceed 480 hours, with any additional leave taken as continuous leave.  
3. Amount of Leave and Leave Payments
You can take up to 20 weeks of leave in a year, with a maximum of 12 weeks per type of leave (family or medical). Like the Family and Medical Leave Act (FMLA), a healthcare provider or authorized professional must certify the need for leave and the duration. The PFML program runs concurrently with FMLA.
Payments are based on your average weekly wage.  As of January 1, 2026, the calculations are:
· Weekly wages between $0 and $711.50 (half of the current state average), an employee will be paid 90%. 
· Weekly wages between $711.50 and $1,423 (the current state average), an employee will be paid 66%. 
· Weekly wages above $1,423, an employee will be paid 55%. 
Weekly payments cannot exceed the state average weekly wage which is adjusted each October. No matter how much you earn, the maximum weekly benefit stops at Minnesota’s average weekly wage.
4. Procedure for Requesting PFML Leave
If the need for leave is foreseeable, you must provide us with at least 30 days’ advance notice before leave is to begin. If 30 days’ notice is not practicable because of a lack of knowledge of approximately when leave will be required to begin, a change in circumstances, or a medical emergency, then notice must be given as soon as practicable. We expect you will advise us as soon as practicable if the dates of the scheduled leave change or are extended or were initially unknown. In cases where you are required to provide at least 30 days’ notice of foreseeable leave and do not do so, you must explain the reasons why notice was not practicable upon request from us. You will not be required to seek or find a replacement worker to cover the hours you use under this policy.
After you notify us of the need for leave, you will be able to apply to the State for PFML in person, online, or over the phone through the State’s contact center. You should be prepared to share the following with the State:
· Information about yourself and your job;
· The reason and the type of leave you need;
· The expected length of leave; and
· Certification from a medical professional, service provider or other supporting documentation about the reason for your leave.
5. Premium Deductions and Benefits During Leave
LCL will cover 50% of the premium cost and will deduct the other 50% from your wages. You can estimate how much will be deducted from your paycheck with this Premium Calculator.  LCL provided benefits will be available to you and your dependents as if you were not on leave. However, you are still expected to pay your share of the cost of benefits for you and your dependents for continuation of your benefits.  
6. Coordination with Other Leaves and Benefits
Where applicable, PFML will run concurrently with other leaves, including long-term disability leave, FMLA and Minnesota Pregnancy and Parenting Leave. You may choose to top off your PFML payment benefits with Earned Sick and Safe Leave (ESST). If you have no more ESST time available to you, you may use other paid time off to top off the difference between the PFML payments and your average weekly wage. 
You can receive long-term disability insurance payments at the same time as receiving benefits through PFML. It is important to note that while your PFML benefits will not decrease, your long-term disability provider may be entitled to reduce benefits.
You cannot receive PFML payments while also receiving some other types of benefits. These include:
· Unemployment insurance payments; or
· Social Security disability benefits (in most circumstances).
When receiving workers’ compensation benefits you may receive PFML but only to the extent that the workers’ compensation benefits are less than what you might receive through PFML. 
In most circumstances you will be returned to the same or similar position upon your return to work. 
7. Fraud and Abuse 
Fraud, abuse, and misuse of PFML leave, including making false statements or submitting false documentation about the need or use of PFML leave, is prohibited. If you are found to have engaged in such misconduct when requesting or taking PFML leave, you may be subject to discipline, up to and including discharge.
8. Additional Resources
DEED has created tools and resources to help you with a payment calculator and other PFML questions:
· Estimated Payment Calculator
· MN Paid Leave Overview PDF
· Frequently Asked Questions
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